
 

January 

Theme: Pre-Immersion Experience  
 

General Structure 

With the beginning of the New Year, ICP events help participants incorporate personal 

experiential learning with intellectual learning.  Between early January and early March, most 

will have participated in one of the ICP Immersion experiences.  These immersion experiences 

hope to enlarge their perspective about another culture, and particularly the call to justice that our 

institutions promote.  Ideally, participants will make the connection between the desire to work 

for justice and the need to begin with an appropriation of one’s own biases and areas of blockage 

that inhibit this effort. 

 

Purposes of this meeting  

To help participants prepare for their upcoming immersion experience.  This includes 

conversation related to practical items such as packing, travel arrangements, confirming valid 

passports, up to date with immunizations.  It also includes intellectual and personal preparation 

with a particular reflection on one’s own attitude towards unconscious biases and race, and 

opening oneself up to the possibility of being transformed by this experience. 

 

Suggested Agenda 

Before their immersion, if possible, have participants talk with other ICP alumni about their 

immersion experience, including practical questions such as what to (and not to) pack.  Then, 

consider discussion of the following: 

 

1) After a period of greeting, review travel, passport, and immunization logistics with 

participants to ensure they are all set and ready to go. They can contact ICP if any 

questions remain. 

2) Discuss hopes/excitement and any concerns/anxieties they are experiencing. 

3)  Invite the participants to share what they have learned in the Immersion Preparation 

workshop general reading AND site specific readings especially as it relates to justice 

and racism (two themes in the readings). 

4) Invite them to reflect on their own expectations and assumptions of their upcoming 

immersion site including reflection on one’s own biases and stereotypes of this 

experience. Their comments might make for helpful post-immersion conversation topics.   

5) Discuss how race and/or unconscious bias might affect their experience? 

6) Discuss how they might prepare themselves or become as available as possible to letting 

the experience affect them in new and unexpected ways. 

7) Schedule a time for them to process the experience more in depth with you soon after 

return (within two weeks) while the experience is still fresh in their memory.      

 


